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The Delhi Charter Township Board of Trustees met in a regular meeting on Tuesday, October 1, 
2013 in the Multipurpose Room at the Community Services Center, 2074 Aurelius Road, Holt, 
Michigan. Supervisor Davis called the meeting to order at 7:30 p.m. 
 
 
PLEDGE OF ALLEGIANCE 
 
ROLL CALL 
 
Members Present: Supervisor C.J. Davis, Clerk Evan Hope, Treasurer Roy Sweet, Trustees 

Jon Harmon, John Hayhoe, Megan Ketchum, DiAnne Warfield 
 
Members Absent: None  
 
Others Present: John Elsinga, Township Manager 

Tricia Vander Ploeg, Administrative Assistant/Deputy Supervisor 
Amy Finch, Assistant Township Clerk/Deputy Clerk 
 

 
COMMENTS FROM THE PUBLIC - None 
   
 
CONSENT AGENDA  

 
A.  Approval of Minutes – Committee Meeting of September 17, 2013 

 
B. Approval of Minutes – Regular Meeting of September 17, 2013 

 
C. Approval of Claims – September 17, 2013 (ATTACHMENT I) 
 
D. Approval of Payroll – September 26, 2013 (ATTACHMENT II) 

 
E. Fiscal Year 2014 Budgets – Set Public Hearing – General Fund and Special Revenue 

Funds (ATTACHMENT III) 
 
F. 2014 Township Board Meeting Dates (ATTACHMENT IV) 
 
G. 2014 Township Holiday Schedule (ATTACHMENT V) 
 

Harmon moved to approve the Consent Agenda as presented. 
 

A Roll Call Vote was recorded as follows: 
Ayes:  Davis, Harmon, Hayhoe, Hope, Ketchum, Sweet, Warfield 
MOTION CARRIED 
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NEW BUSINESS 
 
PROPOSED TOWNSHIP ORDINANCE NO. 125 – NON-DISCRIMINATION, SECOND 
CONSIDERATION 
 
The Board reviewed a memorandum dated September 11, 2013 from Twp. Mgr. Elsinga 
(ATTACHMENT VI). 
 

Hayhoe moved upon second consideration, to adopt Delhi Township Ordinance 
No. 125 – Non-Discrimination. 
 

The following individuals spoke in favor of the ordinance: 
 
Mike Hamilton, 4541 Sycamore St., Holt 
Jane Wallin, 2280 Thornwood Dr, Holt,  
Cheryl Overley, 4910 Grandwoods Dr., Lansing 
 
Clerk Hope stated that he received two emails with no position on this ordinance and one email 
and one phone call against it. Clerk Hope further stated that he received numerous comments in 
support of this ordinance. One Capital Region collected over 200 signatures in support of a non-
discrimination ordinance from Delhi Township residents. 
 
Clerk Hope stated that a question had been raised at the September 17, 2013 Board meeting if 
this type of ordinance is necessary in Delhi Township. Clerk Hope stated that without this 
ordinance people who are discriminated against would have no place to turn. Clerk Hope further 
stated that studies show that up to 43% of gay people have experienced discrimination at the 
work place and the LGBT community is the most victimized by violent hate crimes. 
Statistics from an FBI study show that the LGBT community suffers from violent hate crimes at 
levels that are more than eight times their percentage in population.  
 
Clerk Hope stated that this ordinance is pretty simple; it does not make requirements that 
prescribe people to do things and it does not give special rights, the ordinance is about not 
discriminating.  
 
Clerk Hope stated that it was suggested at the September 17, 2013 Board meeting that this 
issue should be handled by the state not a local ordinance. Clerk Hope stated that with the entire 
region moving forward, along with communities throughout the state, a message is being sent to 
state legislators that local leaders are hearing their residents in hopes of it becoming a statewide 
law. Polls show that close to 76% of Michigan residents surveyed in 2013 support an extension 
of the state’s Elliot Larsen Non-Discrimination Act to include the LGBT community. 
 
Clerk Hope asked how the Township could advance on Placemaking if it closes its doors to a 
whole group of people. Doors would be closed to economic development, to entrepreneurs, to 
investors, to volunteers and to citizens that make Delhi a good community. 
 
Supervisor Davis stated that this ordinance is in the public interest; that this is what government 
does that is right. 
 
A Roll Call Vote was recorded as follows: 
Ayes:  Harmon, Hayhoe, Hope, Ketchum, Sweet, Warfield, Davis 
MOTION CARRIED 
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SUBMITTAL OF A MICHIGAN COUNCIL FOR ARTS AND CULTURAL AFFAIRS CAPITAL 
IMPROVEMENT PROGRAM GRANT APPLICATION 
 
The Board reviewed a memorandum dated September 25, 2013 from Tracy Miller, Director of 
Community Development (ATTACHMENT VII). 
 

Hope moved to approve the submittal of a Michigan Council for Arts and Cultural 
Affairs Capital Improvement Program grant application for a sail shade system for 
the amphitheater in Veterans Memorial Gardens. 

 
A Roll Call Vote was recorded as follows: 
Ayes:  Hayhoe, Hope, Ketchum, Sweet, Warfield, Davis, Harmon 
MOTION CARRIED 
 
 
REPORTS 
 
SUPERVISOR 
 
Supervisor Davis stated that a Delhi Historical Society will soon be formed.  
 
 
TRUSTEES  
 
Trustee Hayhoe 
 
Trustee Hayhoe gave a summary of Ingham County Transportation and Roads meeting that he 
attended. 
 
 
LIMITED PUBLIC COMMENTS - None 
 
 
 
ADJOURNMENT 
 
Meeting adjourned at 7:50 p.m. 
 
 
 
 
Date:           October 15, 2013          
        Evan Hope, Township Clerk 
 
 
Date:           October 15, 2013          
        C.J. Davis, Supervisor 
/af 



U:Accounting Private\Payables\Accounts Payable Approval Form (2)
CC: Central File

ACCOUNTS PAYABLE APPROVAL
September 17, 2013

Dated:  September 17, 2013
                                   Lora Behnke, Accounting Clerk

II.  Certification of Fund Totals:

General Fund 90,441.21$            
Fire Fund 15,723.32              
Police Fund 1,910.00                
Fire Equip. & Apparatus Fund 5,984.62                
Downtown Development Fund 22,807.42              
Sewer Fund 50,182.97              
Trust & Agency Fund 195.00                   
Current Tax Fund 26,670.22              

Grand Total 213,914.76$          

Includes the following to be reimbursed from separate bank accounts:

Current Tax Account 26,670.22$            

Dated:  September 17, 2013           
John B. Elsinga, Township Manager

 
Dated:  September 17, 2013

John B. Elsinga, Township Manager

Evan Hope, Township Clerk

Roy W. Sweet, Treasurer

IV Board Audit and Approval:  At a regular meeting of the Township Board held on October 1, 2013 a motion was
made by _______________________and passed by ____yes votes and ____no votes (______absent) that the
list of claims dated September 17, 2013, was reviewed, audited and approved
                         

Evan Hope, Township Clerk

I.  Certification of Authorized Signatures:  The attached Check Register and Invoice Distribution Report encompass 
checks dated September 17, 2013 numbered 85391 thru 85467 & ACH 2685 thru 2698.   Every invoice has a payment 
authorizing signature(s).

The attached Invoice Distribution Report and Check Register for checks dated September 17, 2013 show payments made from 
the following funds:

III.  Approval for Distribution: I have reviewed the above checks and invoices and all of them should be distributed.  All  invoices 
over $10,000.00 have been approved by general policy or previous motions of the board.  ($10,744.40 Alexander Chemical for 
Calcium Nitrate **Approval by Consent**)

Amy
Text Box
Attachment I



INVOICE GL DISTRIBUTION REPORT FOR DELHI CHARTER TOWNSHIP
POST DATES 09/04/2013 - 09/17/2013

Vendor Invoice Line Desc Amount

Fund 101 GENERAL FUND
Dept 000.00 
BANK OF AMERICA REIMBURSE PARKING/ELSINGA 32.00
SBAM PLAN RETIREES HEALTH INS OCTOBER 227.22
MERIDIAN TOWNSHIP FIRE AUGUST RESPONSES IN ALAIEDON TWP 2,740.41
MELISSA NAY SOCCER REFUND 25.00

Total For Dept 000.00 3,024.63

Dept 171.00 MANAGER
SBAM PLAN HEALTH INSURANCE OCTOBER 2,291.33
UNUM LIFE INSURANCE COMP DISABILITY INSURANCE OCTOBER 138.90
ADP SCREENING & SELECTION SUBSCRIPTION/BACKGROUND CHECKS 28.81
BANK OF AMERICA LUNCH/ELSINGA 13.65
BANK OF AMERICA SOCIAL CHANGE BOOK & SHIPPING 26.10
BANK OF AMERICA MEDA  LODGING DEPOSIT/ELSINGA 160.00
BANK OF AMERICA MEDA LODGING BALANCE/ELSINGA 148.86
BANK OF AMERICA MEDA REGISTRATION/ELSINGA 270.00

Total For Dept 171.00 MANAGER 3,077.65

Dept 191.00 ACCOUNTING
SBAM PLAN HEALTH INSURANCE OCTOBER 424.32
UNUM LIFE INSURANCE COMP DISABILITY INSURANCE OCTOBER 29.63
MICHIGAN TOWNSHIPS ASSOC TOWNSHIP FOCUS/MEREDITH 30.00
ABRAHAM & GAFFNEY, P.C. ACCOUNTING SERVICES AUGUST 1,686.25

Total For Dept 191.00 ACCOUNTING 2,170.20

Dept 215.00 CLERK
SBAM PLAN HEALTH INSURANCE OCTOBER 2,715.65
UNUM LIFE INSURANCE COMP DISABILITY INSURANCE OCTOBER 95.55
CAPITOL COMMUNICATION SYS QTRLY MAINTENANCE CONTRACT 68.00
MERRITT PRESS, INC. #9 CLERK RET ENV-17011 (1000) 67.00
MERRITT PRESS, INC. #10 CLERK ENV-17008 (2000) 85.12
MERRITT PRESS, INC. CLERK LETTERHEAD-17013 (500) 102.32
GANNETT MICHIGAN NEWS 8/18 & 9/1/2013  LEGALS 347.12

Total For Dept 215.00 CLERK 3,480.76

Dept 228.00 INFORMATION TECHNOLOGY
SBAM PLAN HEALTH INSURANCE OCTOBER 1,018.37
UNUM LIFE INSURANCE COMP DISABILITY INSURANCE OCTOBER 73.24
ACD.NET, INC. AUGUST & SEPTEMBER DSL 399.90

Total For Dept 228.00 INFORMATION TECHNOLOGY 1,491.51



Dept 253.00 TREASURERS
SBAM PLAN HEALTH INSURANCE OCTOBER 1,272.96
UNUM LIFE INSURANCE COMP DISABILITY INSURANCE OCTOBER 63.29
BANK OF AMERICA DROP BOX SIGN 80.39

Total For Dept 253.00 TREASURERS 1,416.64

Dept 257.00 ASSESSING
SBAM PLAN HEALTH INSURANCE OCTOBER 1,272.96
UNUM LIFE INSURANCE COMP DISABILITY INSURANCE OCTOBER 102.87
LANSING ICE & FUEL CO GASOLINE ASSESSING 37.58
BANK OF AMERICA OFFICE CHAIR/MUNSON 384.99
BANK OF AMERICA BREAKFAST/WILSON 11.45
BANK OF AMERICA DINNER/WILSON 22.50
BANK OF AMERICA BREAKFAST/WILSON 17.20
BANK OF AMERICA LUNCH/WILSON 6.84
GREAT WOLF LODGE 2013 MAA LODGING/ E. TOBIAS 264.48
NICOLE WILSON 8/25-29/2013 MILEAGE/WILSON 169.50

Total For Dept 257.00 ASSESSING 2,290.37

Dept 262.00 ELECTIONS
HOLT POSTMASTER POSTAGE DUE ACCOUNT 95007000 100.00

Total For Dept 262.00 ELECTIONS 100.00

Dept 265.00 BUILDING & GROUNDS
SBAM PLAN HEALTH INSURANCE OCTOBER 570.63
UNUM LIFE INSURANCE COMP DISABILITY INSURANCE OCTOBER 24.15
LANSING ICE & FUEL CO GASOLINE BUILDING & GROUNDS 94.83
QUALITY FIRST MAID SERVICE CLEANING SERVICES/CSC 812.50
WOLVERINE POWER SYSTEMS SLOW TRANSFER TO GEN POWER/FIRE 339.25
WOLVERINE POWER SYSTEMS RELOCATED BATTERY CHARGER/CSC 133.75
METRONET LONG DISTANCE LONG DISTANCE AUGUST 40.88
B & D ELECTRIC, INC. INSTALL POWER & POLES 3,711.50
BANK OF AMERICA LIGHT HEAD REPAIR/FIRE DEPT 12.95

Total For Dept 265.00 BUILDING & GROUNDS 5,740.44

Dept 276.00 CEMETERY
SBAM PLAN HEALTH INSURANCE OCTOBER 528.87
UNUM LIFE INSURANCE COMP DISABILITY INSURANCE OCTOBER 22.39
LANSING ICE & FUEL CO GASOLINE CEMETERY 87.89
LOWE'S CREDIT SERVICES LUMBER/LAGS/EYE SCREWS/CONCRETE 166.15
PURE GREEN LAWN & TREE LAWN & TREE FERTILIZE/MAPLE RIDGE 1,039.00
AYLES TREE SERVICE, INC LARGE TREE CUT, TRIM, REMOVAL 4,300.00
GRANGER MONTHLY DUMPSTER SERVICE 65.00

Total For Dept 276.00 CEMETERY 6,209.30

Dept 281.00 STORMWATER
SBAM PLAN HEALTH INSURANCE OCTOBER 556.71
UNUM LIFE INSURANCE COMP DISABILITY INSURANCE OCTOBER 23.56
LANSING ICE & FUEL CO GASOLINE STORMWATER 92.51
BANK OF AMERICA SURVEY MONKEY SUB/DIORKA 300.00

Total For Dept 281.00 STORMWATER 972.78



Dept 446.00 INFRASTRUCTURE
CONSUMERS ENERGY STREETLIGHTS ACCT#6730 20,987.55
CONSUMERS ENERGY STREETLIGHTS ACCT#7043 82.87
HUBBELL, ROTH & CLARK, INC RAMS TRAIL PROJECT - ENGINEERING 836.64

Total For Dept 446.00 INFRASTRUCTURE 21,907.06

Dept 721.00 PLANNING/COMMUNITY DEVELOPMENT
SBAM PLAN HEALTH INSURANCE OCTOBER 5,261.57
UNUM LIFE INSURANCE COMP DISABILITY INSURANCE OCTOBER 203.08
BANK OF AMERICA PLASTIC TIE TWISTS/TAPE 7.78
BANK OF AMERICA 11X17 PAPER 19.79
MERRITT PRESS, INC. BUS CARDS-MILLER-13946 (500) 40.00
MERRITT PRESS, INC. BUS CARDS-MALONE-13946 (500) 40.00
MERRITT PRESS, INC. BUS CARDS-SIMMONS-13946 (500) 40.00
LANSING ICE & FUEL CO GASOLINE COMMUNITY DEVELOPMENT 185.25
BANK OF AMERICA STATE JOURNAL 1 YR SUBSCRIPTION 278.42
HUBBELL, ROTH & CLARK, INC TWO MEN & A TRUCK ADDITION PLAN 430.32
HUBBELL, ROTH & CLARK, INC ASPEN CENTRE PHASE II STUDY PLAN 155.16
HUBBELL, ROTH & CLARK, INC ASPEN LAKE APTS PHASE III STUDY PLAN 245.82
METRONET LONG DISTANCE LONG DISTANCE AUGUST 8.26
GANNETT MICHIGAN NEWS PUBLISHING LEGAL SEPTEMBER 87.02
BANK OF AMERICA CAR WASH/#57 7.00
SCHAFER'S INC. MOWING 4443 HARDING 34.50
SCHAFER'S INC. MOWING 1697 AURELIUS 34.50
BANK OF AMERICA CONFERENCE LODGING/MILLER 350.00
MAHO 10/17/13 MAHO SEMINAR/LARNER 40.00

Total For Dept 721.00 PLANNING/COMMUNITY DEVELOPMENT 7,468.47

Dept 752.00 PARKS ADMINISTRATION
SBAM PLAN HEALTH INSURANCE OCTOBER 848.64
UNUM LIFE INSURANCE COMP DISABILITY INSURANCE OCTOBER 68.57
MERRITT PRESS, INC. PAVILION RES FORM-17012 (500) 174.24
METRONET LONG DISTANCE LONG DISTANCE AUGUST 1.88
SPARROW OCC HEALTH SERV PHYSICALS 64.00

Total For Dept 752.00 PARKS ADMINISTRATION 1,157.33

Dept 771.00 PARKS
BANK OF AMERICA 2 HATS/MASTIN 24.00
LANSING ICE & FUEL CO GASOLINE PARKS 984.09
SUPERIOR SAW WEED WHIP/(3) 6 PK 2.5 GAL MIX 322.83
BANK OF AMERICA 20' TRAILER-MOW CREW/PARKS 1,442.25
BANK OF AMERICA 20' TRAILER-MOW CREW/PARKS 1,442.25
MODEL FIRST AID SAFETY SAFETY GLASSES/BANDAGES/MEDS/ 269.51
AMERICAN RENTAL PORTABLE TOILETS 210.00
AMERICAN RENTAL PORTABLE TOILET 70.00
GRANGER MONTHLY DUMPSTER SERVICE 150.00
COUNTY OF INGHAM AUGUST PARKS SECURITY 4,882.55
MODEL COVERALL SERVICE UNIFORM PANTS 45.08
STATE OF MICHIGAN WATER SAMPLES/VALHALLA 225.00
BOARD OF WATER & LIGHT WATER 4030 KELLER 78.18
BOARD OF WATER & LIGHT WATER 4050 KELLER 134.80
BOARD OF WATER & LIGHT WATER 1750 MAPLE 41.36
CONSUMERS ENERGY ELECTRIC 1771 MAPLE 93.66
MENARDS LANSING SOUTH 4 EYE SCREWS/DIA BRD POLYPRO 6.95
QUALITY FIRST MAID SERVICE CLEANING SERVICES/SENIOR CENTER 260.00
SAFETY SYSTEMS, INC QTRLY MONITORING/SENIOR CENTER 90.00
SIEMENS INDUSTRY, INC. SPARE MOTORS/SENIOR CENTER 1,570.64



ACE HARDWARE 3 MARKING PAINT 22.47
ACE HARDWARE WASP SPRAY 2.99
ACE HARDWARE 48 MISC. MDSE. 48.38
ACE HARDWARE 1 MARKING PAINT/20 BRAID TUBE 33.29
SCHAFER'S INC. 3 YDS MORTAR SAND 48.60
SCHAFER'S INC. 1 YD TOPSOIL/2 YDS MULCH 45.40
BRADY LAWN EQUIPMENT 1 STONE 78.00
MIDWEST POWER EQUIPMENT 2 IDLERS/PULLEY/BELT/FREIGHT 236.44

Total For Dept 771.00 PARKS 12,858.72

Dept 774.00 RECREATION
SBAM PLAN HEALTH INSURANCE OCTOBER 1,018.37
UNUM LIFE INSURANCE COMP DISABILITY INSURANCE OCTOBER 32.81
D & M SILKSCREENING 58 T-SHIRTS & SET-UP 400.00
JOHNNY MAC'S 6 SOCCER BALLS/6 MESH BAGS 101.40
M.A.S.A. 19 FALL ADULT SOFTBALL REGISTRATION 399.00
BANK OF AMERICA SENIOR CITIZEN PICNIC 284.43
BANK OF AMERICA SENIOR CITIZEN BUS DEPOSIT 103.00
BANK OF AMERICA SENIOR CITIZEN PICNIC 530.84
PAULA K. HARNEY SENIOR CENTER FITNESS CLASSES 100.00
PAULA K. HARNEY SENIOR CENTER FITNESS CLASSES 100.00
BANK OF AMERICA POPCORN  SUPPLILES 40.83
BANK OF AMERICA POPCORN & SNOW CONE SUPPLIES 44.14

Total For Dept 774.00 RECREATION 3,154.82

Dept 850.00 OTHER FUNCTIONS
SBAM PLAN RETIREES HEALTH INS OCTOBER 5,270.23
MERRITT PRESS, INC. #10 PLAIN ENV-N/A (1000) 38.00
MERRITT PRESS, INC. #10 WINDOW ENV-10298 (1000) 57.84
MERRITT PRESS, INC. #10 ENV-15734 (2500) 134.60
MERRITT PRESS, INC. #10 TWP LOGO ENV-17004 (1000) 106.27
BANK OF AMERICA RED INK & ADHESIVE ROLL TAPE 212.48
IMAGETREND, INC. CONTRACT FEES EMS REPORTING 4,420.00
MEDICAL MANAGEMENT SYS AUGUST AMBULANCE BILLING FEES 3,658.16
BANK OF AMERICA GIS WEB HOSTING 8/20-9/9/2013 1.00
BANK OF AMERICA ANNUAL DOMAIN RENEWAL FEE 12.95
BANK OF AMERICA WUFOO SUBSCRIPTION  8/26-9/26/2013 9.00

Total For Dept 850.00 OTHER FUNCTIONS 13,920.53

Total For Fund 101 GENERAL FUND 90,441.21

Fund 206 FIRE FUND
Dept 336.00 FIRE DEPARTMENT
SBAM PLAN HEALTH INSURANCE OCTOBER 9,844.23
SBAM PLAN HEALTH INSURANCE OCTOBER 1,272.96
UNUM LIFE INSURANCE COMP DISABILITY INSURANCE OCTOBER 424.35
UNUM LIFE INSURANCE COMP DISABILITY INSURANCE OCTOBER 31.24
LANSING ICE & FUEL CO GASOLINE FIRE 1,423.81
BANK OF AMERICA UPS SHIPPING 6.96
FIRST DUE FIRE SUPPLY CO. THOROGOOD BOOTS/SCHROEDER 105.00
LIFEGAS LLC CYLILNDER RENTAL 224.30



BANK OF AMERICA PARAMEDIC LICENSE/JUSTICE 25.00
BANK OF AMERICA EMS INSTRUCTOR LICENSE/JUSTICE 25.00
BIO-CARE, INC. MASK FIT TEST/WALSH 25.00
SPARROW OCC HEALTH SERV PHYSICALS 636.24
METRONET LONG DISTANCE LONG DISTANCE AUGUST 2.99
WILX-TV 10 SEPTEMBER TV ADVERTISING 1,249.00
BOARD OF WATER & LIGHT WATER 6139 BISHOP 37.51
CONSUMERS ENERGY ELECTRIC 6139 BISHOP 68.13
CONSUMERS ENERGY GAS 6139 BISHOP 28.19
ACE HARDWARE 28 MISC. MDSE. 27.58
ACE HARDWARE 2 EYE BOLTS/2 SNAPS/10 MISC.MDSE. 39.26
ACE HARDWARE 23 MISC. MDSE./DRILL BIT 29.44
ACE HARDWARE 1 MISC. MDSE. 1.39
ACE HARDWARE 2 EYE BOLTS 2.58
ADP SCREENING & SELECTION SUBSCRIPTION/BACKGROUND CHECKS 92.08
BANK OF AMERICA BREAKFAST/BALL 23.47
BANK OF AMERICA LUNCH/BALL & ROYSTON 35.59
BANK OF AMERICA LUNCH/BALL 25.62
ACE HARDWARE (2) WD-40 8.58
BANK OF AMERICA BREAKFAST/BALL 7.82

Total For Dept 336.00 FIRE DEPARTMENT 15,723.32

Total For Fund 206 FIRE FUND 15,723.32

Fund 207 POLICE FUND
Dept 301.00 POLICE
ROBERT J. ROBINSON, ATTNY MOTOR VEH ORD/AUGUST 1,910.00

Total For Dept 301.00 POLICE 1,910.00

Total For Fund 207 POLICE FUND 1,910.00

Fund 211 FIRE EQUIP. & APPARATUS FUND
Dept 000.00 
BANK OF AMERICA SALES TAX CREDIT (8.03)

Total For Dept 000.00 (8.03)

Dept 339.00 EQUIPMENT & APPARATUS
BANK OF AMERICA UPS SHIPPING 21.17
BANK OF AMERICA UPS SHIPPING 17.48
BANK OF AMERICA UPS SHIPPING 31.31
BANK OF AMERICA ACCOUNTABILITY TAGS & SHIPPING 18.45
GRAINGER 10 CLOSED LOOP COAT HANGERS 133.80
BANK OF AMERICA CREDIT (153.19)
BANK OF AMERICA (2) 9V BATTERIES & SHIPPING 44.54
COMMUNICATIONS SERVICES REPAIR RADIO/REPLACE CABLE 209.00
CARQUEST THE PARTS PLACE HITCH PIN/TRAILER BALL MOUNT/HAZ MAT 40.44
LAFONTAINE FORD, INC ELEC REPAIR/#211 978.48
LAFONTAINE FORD, INC FUEL LEAK/#213 145.79



ROGER'S CLINE TIRE 4 TIRES/#656 721.80
VICTORY LANE QUICK OIL LOF/#656 37.58
FIRST DUE FIRE SUPPLY CO. FIREFIGHTER GEAR LOCKERS 2,686.00
FIRST DUE FIRE SUPPLY CO. SHIPPING 325.00
TARGETSOLUTIONS ON LINE TRAINING 10/1-12/31/2013 735.00

Total For Dept 339.00 EQUIPMENT & APPARATUS 5,992.65

Total For Fund 211 FIRE EQUIP. & APPARATUS FUND 5,984.62

Fund 248 DOWNTOWN DEVELOPMENT AUTHORITY
Dept 728.00 DDA ADMINISTRATION
BANK OF AMERICA SANITIZER 5.59
INCU-BAKE LLC F.M. GRANT SUBMISSION 332.50
BANK OF AMERICA AT&T LED SIGN 8/16-9/15/2013 51.20
METRONET LONG DISTANCE LONG DISTANCE AUGUST 0.70

Total For Dept 728.00 DDA ADMINISTRATION 389.99

Dept 729.00 DDA MARKETING & PROMOTION
BANK OF AMERICA 2 SETS SPEAKER COVERS & SHIPPING 143.53
MARSHALL MUSIC COMPANY MAKE TH-12A 939.96
MARSHALL MUSIC COMPANY ON STAGE SLIM PAR 64 115.96
MARSHALL MUSIC COMPANY AUDIO TECHNICAL 50' MIC CABLE 151.92
MARSHALL MUSIC COMPANY YAMAHA MG 102C 87.00
MARSHALL MUSIC COMPANY SENNHEISER E385 DYNAMIC HANDHELD 396.00
MARSHALL MUSIC COMPANY SENNHEISER XSW35 WIRELESS SYSTEM 369.95
MARSHALL MUSIC COMPANY ULTIMATE JS-MCRB 100 MIC STANDS 60.00
NIGHT MAGIC DISPLAYS HOMETOWN FESTIVAL FIREWORKS 12,000.00
BANK OF AMERICA 250 WOODEN NICKELS & SHIPPING 90.59
ACD.NET, INC. WIFI 9/1-10/1/2013 69.95
BLOHM CREATIVE PARTNERS AUGUST FARMERS MKT BILLBOARD 455.00

Total For Dept 729.00 DDA MARKETING & PROMOTION 14,879.86

Dept 730.00 COMM REHABILITATION REBATE PGM
TWO MEN AND A TRUCK PARKING LOT/3400 BELLE CHASE WAY 5,000.00

Total For Dept 730.00 COMM REHABILITATION REBATE PGM 5,000.00

Dept 731.00 DDA INFRASTRUCTURE PROJECTS
BRONNER'S CHRISTMAS SS-700 PRES SNOWFLAKE SIL SS 17.50
BRONNER'S CHRISTMAS C7 LED RED BULBS/STREET LAMPS 482.22
BRONNER'S CHRISTMAS C7 LED BLUE BULBS/POLES 548.91

Total For Dept 731.00 DDA INFRASTRUCTURE PROJECTS 1,048.63

Dept 850.00 OTHER FUNCTIONS
SBAM PLAN HEALTH INSURANCE OCTOBER 556.71
UNUM LIFE INSURANCE COMP DISABILITY INSURANCE OCTOBER 23.56
LANSING ICE & FUEL CO GASOLINE DDA 92.51
GRANGER MONTHLY DUMPSTER SERVICE 130.00
QUALITY FIRST MAID SERVICE CLEANING SERVICES/SHERIFF & DDA 355.00
BOARD OF WATER & LIGHT WATER 2045 CEDAR 106.14
BOARD OF WATER & LIGHT WATER 2150 CEDAR 24.74
BOARD OF WATER & LIGHT WATER 2004 AURELIUS 58.32
ACE HARDWARE 4 ROD THREAD 37.96
THE COTTAGE GARDENS, INC. 13 HOSTAS 104.00

Total For Dept 850.00 OTHER FUNCTIONS 1,488.94

Total For Fund 248 DOWNTOWN DEVELOPMENT AUTHORITY 22,807.42



Fund 590 SEWAGE DISPOSAL SYSTEM
Dept 000.00 
SBAM PLAN RETIREES HEALTH INS OCTOBER 90.89
HUBBELL, ROTH & CLARK, INC ASPEN LAKE APTS SANITARY REVIEW 155.16

Total For Dept 000.00 246.05

Dept 548.00 ADMINISTRATION & OVERHEAD
SBAM PLAN RETIREES HEALTH INS OCTOBER 2,165.90
ICS MARKETING SERVICES AUGUST SEWER BILLS 543.96

Total For Dept 548.00 ADMINISTRATION & OVERHEAD 2,709.86

Dept 558.00 DEPT OF PUBLIC SERVICE
SBAM PLAN HEALTH INSURANCE OCTOBER 11,704.78
UNUM LIFE INSURANCE COMP DISABILITY INSURANCE OCTOBER 495.43
LANSING ICE & FUEL CO GASOLINE DPS 1,945.11
MODEL COVERALL SERVICE STAFF UNIFORMS 77.74
MODEL COVERALL SERVICE STAFF UNIFORMS 79.79
MODEL COVERALL SERVICE STAFF UNIFORMS 77.74
MODEL COVERALL SERVICE STAFF UNIFORMS 79.79
MODEL COVERALL SERVICE STAFF UNIFORMS 77.74
MODEL COVERALL SERVICE STAFF UNIFORMS 79.79
BANK OF AMERICA ABODE PHOTOSHOP/DIORKA 84.99
BANK OF AMERICA 6 BAGS ICE 11.94
BANK OF AMERICA 6 BAGS ICE 11.94
ACE HARDWARE 10 HOSE CLAMPS 14.90
R. A. DINKEL & ASSOCIATES BADGE ID HOLDER #MH203 57.00
R. A. DINKEL & ASSOCIATES ESTIMATED SHIPPING 10.53
ALEXANDER CHEMICAL CORP CALCIUM NITRATE 10,744.40
ALS LABORATORY GROUP IPP - 3960 PATIENT CARE DRIVE 555.00
ARGUS-HAZCO REPAIR METER 34648 336.00
ARGUS-HAZCO REPAIR METER 34657 336.00
ARGUS-HAZCO SHIPPING 25.00
HUBBELL, ROTH & CLARK, INC TWP MEN & A TRUCK ADDITION SANITARY 58.41
HUBBELL, ROTH & CLARK, INC ASPEN CENTRE SANITARY REVIEW 122.91
HUBBELL, ROTH & CLARK, INC SAW GRANT ASSISTANCE APP SCOPING 1,230.45
UNITED PARCEL SERVICE SHIPPING CHARGES 113.49
UNITED PARCEL SERVICE SHIPPING CHARGES 143.25
GRANGER MONTHLY SCREEN DEBRIS 775.00
GRANGER MONTHLY DUMPSTER SERVICE 142.21
METRONET LONG DISTANCE LONG DISTANCE AUGUST 7.04
USA MOBILITY WIRELESS, INC. PAGER SERVICE 55.68
COMCAST HIGH SPEED INTERNET/MAINTENANCE 124.85
COMCAST HIGH SPEED INTERNET/POTW 134.85
BOARD OF WATER & LIGHT WATER 1988 WAVERLY 134.80
BOARD OF WATER & LIGHT WATER 4280 DELL 21.62
BOARD OF WATER & LIGHT WATER 1492 AURELIUS 72.00
BOARD OF WATER & LIGHT WATER 3505 HOLT 76.66
BOARD OF WATER & LIGHT WATER 1492 AURELIUS 166.09
BOARD OF WATER & LIGHT WATER 5961 MC CUE 619.92
BOARD OF WATER & LIGHT ELECTRIC 2481 DELHI COMMERCE 70.71
CONSUMERS ENERGY ELECTRIC-5961 MC CUE #2723 48.07
BANK OF AMERICA PURINA GAME FISH CHOW 26.49
BANK OF AMERICA HAND GUN FOR WEED SPRAYER 9.99
BANK OF AMERICA 4 PARKING LIGHTING LAMPS 96.94
CARQUEST THE PARTS PLACE 10 GREASE/SCAG 34.90
ACE HARDWARE 5 NIPPLES 7.05
KENNEDY INDUSTRIES, INC REBUILD PUMP #1 MOTOR/PINE TREE LS 5,670.00



BARNHART & SON, INC. EIFERT RD FM MANHOLE ADJUSTMENT 529.66
BARNHART & SON, INC. WYE REPLACEMENT/4331 SYCAMORE 3,039.58
J.O. GALLOUP COMPANY BUSHING/NIPPLE/3 PASTES 116.13
BANK OF AMERICA PIPE & CLAMP 149.88
BANK OF AMERICA CHAIN & WRENCH 30.38
BANK OF AMERICA OIL CAP/CHAIN SAW 5.99
BANK OF AMERICA TEES/NIPPLES/BUSHINGS/PLUG 48.48
BANK OF AMERICA BUSHINGS & TAPES 12.48
ACE HARDWARE 8 CLAMPS/3 BUSHINGS 22.39
ACE HARDWARE 2 HEAT SHRINK TUBES 6.58
CARQUEST THE PARTS PLACE 4 RED WIPER BLADES/#11A 11.16
PURE GREEN LAWN & TREE LAWN & TREE FERTILIZATION/MTC 232.00
QUALITY FIRST MAID SERVICE CLEANING SERVICES/POTW 260.00
QUALITY FIRST MAID SERVICE CLEANING SERVICES/MAINTENANCE 260.00
WOLVERINE POWER SYSTEMS REPAIR COOLANT LEAK/DELL RD L.S. 1,078.49
FRANKIE D'S AUTO & TRUCK REPLACE 2 ABS FRONT SENSORS/#2 328.00
SPARROW OCC HEALTH SERV PHYSICALS 192.00
BANK OF AMERICA SOCK YARN DEPOSIT 600.00
MACKELLAR SCREENWORKS 3.75" X 4.5" DECALS 550.00
MACKELLAR SCREENWORKS 3.75" X 2 " 260.00
BANK OF AMERICA DEQ WORKSHOP/DIORKA & WALACAVAG 60.00
BANK OF AMERICA WEF MEMBERSHIP/BRYANT 107.00
BANK OF AMERICA WEF MEMBERSHIP/DIORKA 107.00
BANK OF AMERICA KEEPING IT GREEN REG/BRYANT 20.00
BANK OF AMERICA IPP SEMINAR/DIORKA & BRYANT 240.00
BANK OF AMERICA MWEA SEMINAR/POWERS & ADAMS 360.00

Total For Dept 558.00 DEPT OF PUBLIC SERVICE 45,396.19

Dept 578.01 CAPITAL IMPROVEMENTS
C2AE LSD FORCE MAIN/POTW SCREENING 1,481.82
HUBBELL, ROTH & CLARK, INC PINE TREE LS PRELIMINARY DESIGN 349.05

Total For Dept 578.01 CAPITAL IMPROVEMENTS 1,830.87

Total For Fund 590 SEWAGE DISPOSAL SYSTEM 50,182.97

Fund 701 TRUST & AGENCY FUND
Dept 000.00 
GIVE A KID PROJECTS EMPLOYEE CONTRIBUTIONS 195.00

Total For Dept 000.00 195.00

Total For Fund 701 TRUST & AGENCY FUND 195.00

Fund 703 CURRENT TAX ACCOUNT
Dept 000.00 
CORELOGIC REFUNDS DUE TAXPAYERS 2,132.61
CORELOGIC REFUNDS DUE TAXPAYERS 221.39
CORELOGIC REFUNDS DUE TAXPAYERS 824.27
CORELOGIC REFUNDS DUE TAXPAYERS 1,199.51
CORELOGIC REFUNDS DUE TAXPAYERS 964.36
CORELOGIC REFUNDS DUE TAXPAYERS 1,131.97
CORELOGIC REFUNDS DUE TAXPAYERS 941.85
CORELOGIC REFUNDS DUE TAXPAYERS 587.88
CORELOGIC REFUNDS DUE TAXPAYERS 296.43
CORELOGIC REFUNDS DUE TAXPAYERS 655.41
CORELOGIC REFUNDS DUE TAXPAYERS 772.32
CORELOGIC REFUNDS DUE TAXPAYERS 836.37
CORELOGIC REFUNDS DUE TAXPAYERS 923.08



CORELOGIC REFUNDS DUE TAXPAYERS 1,467.81
CORELOGIC REFUNDS DUE TAXPAYERS 726.71
CORELOGIC REFUNDS DUE TAXPAYERS 338.96
CORELOGIC REFUNDS DUE TAXPAYERS 765.92
CORELOGIC REFUNDS DUE TAXPAYERS 859.29
CORELOGIC REFUNDS DUE TAXPAYERS 939.35
CORELOGIC REFUNDS DUE TAXPAYERS 681.67
CORELOGIC REFUNDS DUE TAXPAYERS 851.79
CORELOGIC REFUNDS DUE TAXPAYERS 8.54
CORELOGIC REFUNDS DUE TAXPAYERS 458.71
DELHI GARDENS LLC REFUNDS DUE TAXPAYERS 118.66
JOHNSON, MARIA REFUNDS DUE TAXPAYERS 48.10
KNIGHT, SHARRON REFUNDS DUE TAXPAYERS 15.01
LERETA REFUNDS DUE TAXPAYERS 624.14
LERETA REFUNDS DUE TAXPAYERS 654.16
LERETA REFUNDS DUE TAXPAYERS 527.67
LERETA REFUNDS DUE TAXPAYERS 965.72
LERETA LLC REFUNDS DUE TAXPAYERS 1,325.84
LERETA LLC REFUNDS DUE TAXPAYERS 694.19
SLS REFUNDS DUE TAXPAYERS 7.06
WELLS FARGO REAL ESTATE REFUNDS DUE TAXPAYERS 990.62
WELLS FARGO REAL ESTATE REFUNDS DUE TAXPAYERS 599.41
WELLS FARGO REAL ESTATE REFUNDS DUE TAXPAYERS 1,069.42
WELLS FARGO REAL ESTATE REFUNDS DUE TAXPAYERS 444.02

Total For Dept 000.00 26,670.22

Total For Fund 703 CURRENT TAX ACCOUNT 26,670.22

Total For All Funds: 213,914.76
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DELHI CHARTER TOWNSHIP
FUND TRANSFERS AND PAYROLL APPROVAL

                                                             For Payroll Dated September 26, 2013

I.   Certification of Preparation and Distribution

The Treasurer's & Clerk's signatures were printed on the payroll checks using an electronic image signature

___________________________________
Lora Behnke, Accounting Clerk

Dated: September 26, 2013 Director of Accounting

II.  Payroll Report
The September 26, 2013 payroll encompasses the following funds and  expenditures:

Gross Payroll Net
Payroll Deductions Pay

General Fund $72,868.05 $20,769.21 $52,098.84
Fire Dept. Fund 45,350.42 13,907.71 $31,442.71
DDA 6,335.90 1,711.54 $4,624.36
Sewer Fund/Receiving 35,265.76 10,626.12 $24,639.64
Total Payroll $159,820.13 $47,014.58 $112,805.55

Township Township RHS & Total Deductions
FICA Pension Plan & H.S.A. & TWP Liabilities

General Fund $5,262.94 $5,521.77 $31,553.92
Fire Dept. Fund 3,408.43 3,236.65 20,552.79
DDA 264.92 252.68 2,229.14
Sewer Fund/Receiving 2,516.06 3,150.13 16,292.31
     Total Payroll $11,452.35 $12,161.23 $70,628.16

Director of Accounting

III.  FUND TRANSFERS
Transfers covering the foregoing payroll were made on September 26, 2013 and identified as follows: 

Roy W. Sweet, Treasurer

IV.  Board Audit and Approval:

 
Attachment to Payroll Register

cc: Sweet(1)Vander Ploeg(1) Evan Hope, Clerk

At a regular meeting of the Township Board held on October 1, 2013, a motion was made by _________________and passed 
by_________________yes votes and ________no votes(__________absent) that the payroll dated September 26, 2013 was 
reviewed, audited, and approved.

The attached check and payroll registers encompass check numbers: 106165  through 106198 & direct deposits numbers: 
DD16542 through DD16631.  The payroll was prepared in accordance with established payroll rates and procedures.

09/26 Net Pay Disbursement in Common Savings ($112,805.55)                                  

The attached Check and Payroll Registers were reviewed.  The payroll checks were distributed in accordance with established 
procedures.
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DELHI CHARTER TOWNSHIP 
 

MEMORANDUM 
 

 
 
TO:  Delhi Township Board Members 
 
FROM: John B. Elsinga, Township Manager 
 
DATE: September 24, 2013 
 
RE: FY 2014 Budgets – Set Public Hearing – General Fund and Special 

Revenue Funds 
 
 
During the September Budget Workshop we introduced to the Board the 
proposed 2014 Budget documents (Budget Book).  These proposed budgets 
have been updated for any changes made at the budget workshops.  Summaries 
of these budgets will be available in the Clerk’s Office for public viewing.  
 
As required by statute, a public hearing must be held prior to December 15th and 
the adoption of these budgets by the Township Board no later than December 
31st of each year.  Therefore, I recommend the Board set a public hearing for 
October 15, 2013 at 7:45 p.m. to hear comments on the proposed budget. 
 
 
RECOMMENDED MOTION:   
 
To set a public hearing on the proposed Township budgets for 
the General Fund and Special Revenue Funds for fiscal year 
2014 on Tuesday, October 15, 2013 at 7:45 p.m. 

Amy
Text Box
Attachment III



 DELHI CHARTER TOWNSHIP 
 MEMORANDUM 

 
 

 
 
 
FROM: Evan Hope, Township Clerk 
 
TO:  John Elsinga, Township Manager 
  Delhi Township Board of Trustees   
 
DATE: September 25, 2013 
 
RE:  Proposed Schedule of 2014 Township Board Meetings 
 
 
Enclosed for your review is a proposed schedule of the 2014 Township Board of 
Trustees meetings. Meetings follow the traditional schedule of the first and third 
Tuesdays of each month with a few exceptions as noted. 
 
No meeting is scheduled for the first Tuesday in February and the first meetings in 
August and November will be held on the following Wednesdays due to the August 
Primary and November General elections. 
 
If the Township Board concurs, I offer the following motion: 
 
 
 
 
 
 
 
 
 
RECOMMENDED MOTION: 
 
TO APPROVE THE YEAR 2014 SCHEDULE OF DELHI CHARTER TOWNSHIP 
BOARD OF TRUSTEES MEETING DATES. 
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DELHI CHARTER TOWNSHIP 
Community Services Center, 2074 Aurelius Road 

Holt, MI  48842-6320  
(517) 694-2135 

 
 

YEAR 2014 DELHI CHARTER TOWNSHIP BOARD - REGULAR MEETING DATES 
 

January 7 July 1 
January 21 July 15 
February 18 August 6 (Wednesday) 
March 4 August 19 
March 18 September 2 
April 1 September 9 (Dept Head Budget Presentation to Brd. 8 a.m.-4 p.m.) 
April 15 September 16 
May 6 October 7 
May 20 October 21 
June 3 November 5 (Wednesday) 
June 4 (Dept. Head Goals, Objectives & 2015 CIP- Wed. 8:00 a.m.-6:00 p.m.) November 18 
June 10 (Board Goals & Objectives 6 p.m.-9 p.m.) December 2 
June 17 December 16 

 
 

TOWNSHIP BOARD COMMITTEE OF THE WHOLE MEETINGS 
 

Committee of the Whole meetings are held prior to the scheduled regular Board of Trustee meetings at 6:30 p.m., in the Multipurpose Room of the 
Community Services Center located at 2074 Aurelius Road, Holt, MI 48842. 
 

 



DELHI CHARTER TOWNSHIP 
 

M E M O R A N D U M 
 
 
 
 
TO:  Delhi Township Board Members 
 
FROM: John B. Elsinga, Township Manager 
 
DATE: September 25, 2013 
 
RE: 2014 Holiday Schedule 
 
      
Attached is a proposed holiday schedule for Delhi Township for the year 2014.  Delhi 
Township observes twelve (12) holidays per year as a paid holiday for full-time 
employees, in which all Township offices are closed to the public.  These holidays are:  
 

1. New Year’s Day   7. Labor Day  
2. Martin Luther King Jr.’s Day  8. Veterans’ Day 
3. President’s Day   9. Thanksgiving Day 
4. Good Friday    10. Friday after Thanksgiving Day 
5. Memorial Day   11. Christmas Eve Day 
6. Independence Day     12. Christmas Day 

 
 
In 2014, Christmas Eve and Christmas Day fall on a Wednesday and Thursday and it 
has been suggested that the Township swap the Good Friday holiday for Friday, 
December 26, 2014.   
 
This is the only recommended change to the 2014 holiday schedule.  If the Board 
concurs with the proposed schedule, I offer the following motion: 
 
 
RECOMMENDED MOTION: 
 
To adopt the 2014 Holiday Schedule for Delhi Charter 
Township. 
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Delhi Charter Township 

 
2014 HOLIDAY SCHEDULE 

 
 
 
 
New Year’s Day    Wednesday, January 1, 2014 
 
Martin Luther King Jr.’s Day  Monday, January 20, 2014 
 
President’s Day    Monday, February 17, 2014 
 
Memorial Day     Monday, May 26, 2014 
 
Independence Day    Friday, July 4, 2014 
 
Labor Day     Monday, September 1, 2014 
 
Veterans’ Day     Tuesday, November 11, 2014 
 
Thanksgiving   Thursday & Friday,  

November 27 and 28, 2014 
 
Christmas      Wednesday, Thursday, & Friday
       December 24, 25 and 26, 2014 
 
 
 
 
 
 
 



DELHI CHARTER TOWNSHIP 
 

MEMORANDUM 
 

 
 
TO:  Delhi Township Board Members 
 
FROM: John B. Elsinga, Township Manager 
 
DATE: September 11, 2013 
 
RE: Proposed Delhi Township Ordinance No. 125 – Non-Discrimination, 

Second Consideration 
 
 
Enclosed for your review and second consideration is proposed Delhi Township 
Ordinance No. 125 – Non-Discrimination. 
 
At the August 20, 2013 Committee of the Whole we introduced proposed 
Township Ordinance No. 125, Non-Discrimination Ordinance, which provides 
language to prohibit discriminatory practices in Delhi Township.  It is the intent of 
the Township that no person be denied equal protection of the laws; nor shall any 
person be denied the enjoyment of his or her civil or political rights or be 
discriminated against because of actual or perceived race, color, religion, 
national origin, sex, age, height, weight, marital status, physical or mental 
limitation, source of income, family responsibilities, sexual orientation, gender 
identity/expression, genetic information or any protected status.  The Ordinance 
also provides a method of complaint when a person believes they have been 
discriminated against and the Ordinance has been violated. 
 
Therefore, I recommend the Township Board, upon second consideration, adopt 
Township Ordinance No. 125 – Non-Discrimination. 
 
Recommended Motion: 
 
Upon second consideration, to adopt Delhi Township Ordinance No. 
125 – Non-Discrimination. 
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DELHI CHARTER TOWNSHIP 

INGHAM COUNTY, MICHIGAN 

ORDINANCE NO. 125 
 

At a duly scheduled and noticed meeting of the Township Board of the Charter Township of 
Delhi, Ingham County, Michigan, held at the Delhi Township Offices on October 1, 2013 at 7:30 
p.m., Township Board Member _____________ moved to adopt the following Ordinance, which 
motion was seconded by Township Board Member _______________:  
 

AN ORDINANCE OF THE CHARTER TOWNSHIP OF DELHI, 
INGHAM COUNTY, MICHIGAN, PROVIDING THAT THE 
CODE OF ORDINANCES, CHARTER TOWNSHIP OF DELHI, 
MICHIGAN, BE AMENDED BY ADDING A NEW CHAPTER 
20 ("NON-DISCRIMINATION") TO PROHIBIT 
DISCRIMINATORY PRACTICES; PROVIDE DEFINITIONS; 
ESTABLISH PROCEDURES FOR INVESTIGATIONS AND 
CONCILIATION AGREEMENTS; REQUIRE TOWNSHIP 
CONTRACTORS TO ABIDE BY NON-DISCRIMINATION; 
PROVIDE PENALTIES; REPEAL ORDINANCES AND 
PORTIONS OF ORDINANCES INCONSISTENT WITH THIS 
ORDINANCE; AND PROVIDE AN EFFECTIVE DATE 
HEREOF.  

THE TOWNSHIP BOARD OF TRUSTEES FOR THE CHARTER TOWNSHIP OF  DELHI 
HEREBY ORDAINS: 

Section 1. Addition of Chapter 20. The Code of Ordinances, Charter Township of Delhi, 
Michigan (or Delhi Charter Township Code), is hereby amended by adding a new Chapter, 
Chapter 20, which shall read as follows. 

CHAPTER 20 – NON-DISCRIMINATION 

ARTICLE I – IN GENERAL 

Sec. 20-1.  Intent. 

It is the intent of the Township that no person be denied equal protection of the laws; nor 
shall any person be denied the enjoyment of his or her civil or political rights or be 
discriminated against because of actual or perceived race, color, religion, national origin, 
sex, age, height, weight, marital status, physical or mental limitation, source of income, 
family responsibilities, sexual orientation, gender identity/expression, genetic information  
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or any protected status. Nothing contained in this Chapter shall be construed to prohibit 
any affirmative action policies passed by any level of government. 

Sec. 20-2.  Definitions. 

The following words, terms and phrases, when used in this Chapter, shall have the 
meanings ascribed to them in this section, except where the context clearly indicates a 
different meaning: 

Age. Chronological age. 

Complaint Review Committee. Four individuals responsible for reviewing 
complaints. One member will be a member of the Board, one member will be the 
Township Manager, one member will be the Township Human Resource Director, 
and one member shall be a citizen of Delhi Township.  The committee may have 
more members or alternates as determined by the Township Board.  

Agreement. An agreement entered into between the person alleged to have been 
discriminated against and the person alleged to have engaged in a prohibited 
practice under this Chapter, whereby the persons agree to methods of resolving a 
compliant, terminating discrimination or reversing the effects of past 
discrimination. 

Contractor. A person who by contract furnishes services, materials or supplies. 
"Contractor'' does not include persons who are merely creditors or debtors of the 
Township, such as those holding the Township's notes or bonds or persons whose 
notes, bonds or stock is held by the Township. 

Discriminate. To make a decision, offer to make a decision or refrain from 
making a decision based in whole or in part on the actual or perceived race, color, 
religion, national origin, sex, age, height, weight, marital status, physical or 
mental limitation, source of income, family responsibilities, sexual orientation, 
gender identity/expression, or protected status.   

Discrimination based on actual or perceived physical or mental limitation includes 
discrimination because of the use by an individual of adaptive devices or aids. 

Disability.  Disability means that term as defined at Section 103(d) of the Persons 
with Disabilities Civil Rights Act, Public Act No. 220 of 1976 (MCL 37.1103(d)).   

Employer. A person employing one or more persons. 

Employment agency. A person regularly undertaking, with or without 
compensation, to procure, refer, recruit, or place an employee for an employer, or  
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to procure, refer, recruit, or place for an employer or person the opportunity to 
work for an employer and includes any agent of that person. 

Gender identity/expression. A person's actual or perceived gender, including a 
person's gender identity, self-image, appearance, expression, or behavior, 
including whether that gender identity, self-image, expression, or behavior is 
different from that traditionally associated with the person's sex at birth. 

Harassment.  To have physical conduct or communication with refers to an 
individual protected under this article, when such conduct or communication 
demeans, disparages or dehumanizes and has a purpose or effect of substantially 
interfering with an individuals employment, public accommodations or public 
services or housing or creating an intimidating, hostile or offensive employment 
public accommodations, public services or housing environment.   

Housing facility. Any  dwelling  unit or facility used for a person  to regularly  
stay and store personal items.  Housing facility includes, but is not limited to, a 
house, apartment, rooming house, housing cooperative, hotel, motel, tourist home, 
retirement home or nursing home. 

Labor organization. Includes an organization of any kind, an agency or employee 
representation committee, group, association, or plan in which employees 
participate and which exists for the purpose, in whole or in part, of dealing with 
employees concerning grievances, labor disputes, wages, rate of pay, hours, or 
other terms or conditions of employment. 

Marital status. The state of being married, separated, unmarried, divorced or 
widowed. 

Person.  Shall mean an individual, agent, association, organization, corporation, 
limited liability company, partnership or other unincorporated or incorporated 
public or private entity of any kind, including any other legal, commercial, or 
governmental entity or agency. 

Physical limitation.  A limitation of physical capabilities unrelated to one's ability 
to safely perform the work involved in jobs or positions available to such person 
for hire or promotion; a limitation of physical capabilities unrelated to one's 
ability to acquire, rent and maintain property; or a limitation of mental capabilities 
unrelated to one's ability to utilize and benefit from the goods, services, activities, 
privileges and accommodations of a place of public accommodation. "Physical 
limitation" includes, but is not limited to, blindness or partial sightedness, 
deafness or hearing impairment, muteness, partial or total absence of physical 
member, speech impairment and motor impairment.  "Physical limitation" does 
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not include any condition caused by the current illegal use of alcohol, prescription 
drugs or a controlled substance. 

Place of public accommodation. An educational, governmental, health, 
entertainment, cultural, recreational, refreshment, transportation, financial 
institution, accommodation, business or other facility of any kind, whose goods, 
services, facilities, privileges, advantages or accommodations are extended, 
offered, sold or otherwise made available to the general public, or which receives 
financial support through the solicitation of the general public or through 
governmental subsidy of any kind, but shall not mean any facility not open or 
accessible to the general public. By way of example, day care operations being 
conducted in a private home shall not be considered a place of public 
accommodation. 

Sex discrimination.  Discrimination because of sex includes sexual harassment 
which means unwelcome sexual advances, requests for sexual favors, and other 
verbal or physical conduct or communication of a sexual nature when: 

(1) Submission to such conduct or communication is made a term or condition 
either explicitly or implicitly to obtain employment, public accommodations, 
or public services or housing.   

(2) Submission to or rejection of such conduct or communication by an 
individual is used as a factor in decisions effecting such individuals 
employment, public accommodations or public services or housing.   

(3) Such conduct or communication has a purpose or effect of substantially 
interfering with an individuals' employment, public accommodations or 
public services, or housing or creating an intimidating, hostile, or offensive 
employment, public accommodation, public service, or housing environment. 

Sexual orientation.  Being or regarded as being heterosexual, homosexual, 
bisexual, or having a history of such identification.   

 Sec. 20-3.  Employment. 

 (a)       It is unlawful for an employer to: 
 
(1)  Limit, segregate, classify, fail or refuse to hire, to recruit, to discharge, or 

otherwise discriminate against an individual with respect to employment, 
compensation, or a term, condition, or privilege of employment, including a 
benefit plan or system, because of religion, race, color, national origin, age, 
sex, height, weight, marital status, sexual orientation, gender 
identity/expression, genetic information or expression, any protected status, 
or because of the use by an individual of adaptive devices or aids. 
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(2) Fail or refuse to hire, recruit, or promote an individual on the basis of any 

physical or mental limitations that are not directly related to the requirements 
of the specific job. 

 
(3) Discharge or take other discriminatory action against an individual on the 

basis of any physical or mental examinations that are not directly related to 
the requirements of the specific job. 

 
(4) Fail or refuse to hire, recruit, or promote an individual when adaptive devices 

or aids may be utilized thereby enabling that individual to perform the 
specific requirements of the job. 

 
(5) Discharge or take other discriminatory action against an individual when 

adaptive devices or aids may be utilized thereby enabling that individual to 
perform the specific requirements of the job. 

 
(6) Discriminate against a person with respect to hire, tenure, terms, conditions, 

or privileges of employment because of an arrest, detention, or disposition of 
a violation of a misdemeanor, felony, or local ordinance substantially 
corresponding to state law, when a conviction did not result.  

 
(7) Make, keep or use an oral inquiry, form of application, or record that elicits 

or attempts to elicit information concerning the religion, race, color, national 
origin, age, sex, height, weight, marital status, sexual orientation, gender 
identity/expression, genetic information, protected status, or because of the 
use by an individual of adaptive devices or aids except where applicable 
under federal and state law, or local ordinance. 

 
(c)  An employer, labor organization, or employment agency shall not print, circulate, 

post, mail, or otherwise cause to be published a statement, advertisement, notice, or 
sign relating to employment by the employer, or relating to membership in or a 
classification or referral for employment by the labor organization, or relating to a 
classification or referral for employment by the employment agency, which indicates 
a preference, limitation, specification, or discrimination, based on religion, race, 
color, national origin, age, sex, height, weight, marital status, sexual orientation, 
gender identity or expression, or genetic information, protected status, or the need 
for any reasonable accommodations, including but not limited to the use by an 
individual of adaptive devices or aids. 
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(d)  This section shall not apply to the employment of an individual by his/her parent, 

spouse, or child.  
 
(e) A contract or agreement to which the Township, its department, or unit thereof, is a 

party shall contain a provision by the contractor and his/her subcontractors not to 
discriminate against an employee or applicant for employment with respect to hire, 
tenure, terms, conditions, or privileges of employment, including a benefit plan or 
system or a matter directly or indirectly related to employment, because of race, 
color, religion, national origin, age, sex, height, weight, marital status, disability, 
sexual orientation, gender identity/expression, genetic information or any protected 
status or use by an individual of adaptive devices or age.  Breach of such provision 
may be regarded as a material breach of the contract or agreement. 

 
(f) This section is also applicable to labor organizations, employment agencies, 

apprenticeships, and job training programs.  In addition, a labor organization shall 
not discriminate in its membership practices nor fail to fairly represent its 
membership in a grievance process because of race, color, religion, national origin, 
age, sex, height, weight, marital status, disability, sexual orientation, gender 
identity/expression, genetic information or any protected status or use by an 
individual of adaptive devices or age. 

Sec. 20-4.  Housing. 

(a) No person shall discriminate in referring, leasing, selling, renting, showing, 
advertising, pricing, offering, inspecting, listing, or otherwise making available 
any real property, including discrimination in providing information and receiving 
or communicating a bona fide offer on any real property. 

(b) No person shall discriminate in: (1) the application, conditions, or granting of 
mortgages or other financing; (2) the offer, conditions, or sale of home-owner or 
rental insurance; or (3) the contracting of construction, rehabilitation, 
maintenance, repair, or other improvement of any housing facility. 

(c) No person shall refuse to lend money for the purchase or repair of any real 
property or insure any real property solely because of the location in the 
Township of such real property, except for legitimate non-discriminatory reasons 
related to actual risks associated with the property itself, such as being within a 
floodplain. 
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(d) No person shall promote any sale, rental, lease, sublease, exchange, transfer, or 
assignment of real property by representing that demographic changes are 
occurring or will occur in an area with respect to any illegitimate or 
discriminatory characteristics. 

(e) No person shall indicate, communicate, or otherwise represent to another person 
that any real property or interest therein is not available for inspection, sale, 
rental, or lease knowing in fact it is available, including failing to make a person 
aware of a real property listing, refusing to permit inspection of real property, and 
representing that a property has been sold when in fact it has not. 

Sec. 20-5. Public accommodation. 

(a) No person shall discriminate in making available full and equal access to all 
goods, services, activities, privileges and accommodations of any place of public 
accommodation or public service because of race, color, religion, national origin, 
age, sex, height, weight, marital status, disability, sexual orientation, gender 
identity/expression, genetic information or any protected status or use by an 
individual of adaptive devices or age. 

(b) No person shall print, calculate, post, mail, or otherwise cause to be published a 
statement, advertisement, notice, or sign which indicates that the full and equal 
enjoyment of the goods, services, facilities, privileges, advantages, or 
accommodations of a place of public accommodation or public service will be 
refused, withheld from, or denied an individual because of race, color, religion, 
national origin, age, sex, height, weight, marital status, disability, sexual 
orientation, gender identity/expression, genetic information or any protected 
status or use by an individual of adaptive devices or age, or that individuals 
patronage of, or presence at a place of public accommodation, is objectionable, 
unwelcome, unacceptable, or undesirable because of race, color, religion, national 
origin, age, sex, height, weight, marital status, disability, sexual orientation, 
gender identity/expression, genetic information or any protected status or use by 
an individual of adaptive devices or age. 

Sec. 20-6. Duty to accommodate persons with disabilities. 

A person shall accommodate a person with disabilities for purposes of employment, 
public accommodation, public service, or housing unless a person demonstrates that the 
accommodation would impose an undue hardship. 
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Sec. 20-7. Other prohibited practices. 
 
(a) No person shall adopt, enforce or employ any policy or requirement, publish, post 

or broadcast any advertisement, sign or notice which discriminates or indicates 
discrimination in providing housing, employment or public accommodations. 

(b) No person shall discriminate in the publication or distribution of advertising 
material, information or solicitation regarding housing, employment or public 
accommodations.  

(c) No agent, broker, labor union, employment agency or any other intermediary shall 
discriminate in making referrals, listings or providing information with regard to 
housing, employment or public accommodations. A report of the conviction of 
any such person for a violation of this Chapter shall be made to the applicable 
licensing or regulatory agency for such person or business. 

(d) No person shall coerce, threaten or retaliate against a person for making a 
complaint or assisting in the investigation regarding a violation or alleged 
violation of this Chapter, nor require, request, conspire with, assist or coerce 
another person to retaliate against a person for making a complaint or assisting in 
an investigation. 

(e) No person shall conspire with, assist, coerce or request another person to 
discriminate in any manner prohibited by this Chapter. 

(f) No person shall provide false or misleading information to any authorized person 
investigating a complaint regarding a violation or alleged violation of this 
Chapter, or sign a complaint for a violation of this Chapter based upon false or 
substantially misleading information. 

Sec. 20-8. Information and investigation. 

(a) No person shall provide false information to any authorized employee or 
Township Agent investigating a complaint regarding a violation of this Chapter. 

(b) For an investigation, the Complaint Review Committee may request a person to 
produce materials, items, videos, books, papers, records or other documents 
which may be relevant to a violation or alleged violation of this Chapter. If said 
person does not comply with such request, the Township Attorney may apply to 
Ingham County Circuit Court for an order requiring production of said materials. 
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Sec. 20-9. Conciliation agreements. 

In cases involving alleged violations of this Chapter, the Complaint Review Committee 
may enter into agreements whereby persons agree to methods of terminating 
discrimination or to reverse the effects of past discrimination. Violations of such 
agreements shall be violations of this Chapter. 

Sec. 20-10. Injunctions. 

The Township Attorney may commence a civil action to obtain injunctive relief to 
prevent discrimination prohibited by this Chapter, to reverse the effects of such 
discrimination or to enforce a conciliation agreement. 

Sec. 20-11. Discriminatory effects. 

No person shall adopt, enforce or employ any policy or requirement which has the effect 
of creating unequal opportunities according to actual or perceived race, color, religion, 
national origin, sex, age, height, weight, source of income, family responsibilities, sexual 
orientation, marital status, physical or mental limitation, or gender identity/expression or 
genetic information, or any protected status for a person to obtain housing, employment 
or public accommodation, except for a bona fide business necessity. Such a necessity 
does not arise due to a mere inconvenience or because of suspected or actual objection to 
such a person by neighbors, customers, or other persons.  

Sec. 20-12. Exceptions. 

Notwithstanding anything contained in this Chapter, the following practices shall not be 
violations of this Chapter. 

(a) For a religious organization or institution to restrict any of its facilities of housing 
or accommodations which are operated as a direct part of religious activities to 
persons of the denomination involved or to restrict employment opportunities for 
officers, religious instructors, staff and clergy to persons of that denomination or 
organization. 

(b) For the owner of an owner-occupied single-family or two-family dwelling, or a 
housing facility or public accommodation facility, respectively, devoted entirely 
to the housing and accommodation of individuals of one sex, to restrict occupancy 
and use on the basis of sex. 

(c) To limit occupancy in a housing project or to provide public accommodations or 
employment privileges or assistance to persons of low income, over 55 years of 
age or who are handicapped. 

  



 
 

Page 10 of 15 
 

(d) To engage in a bona fide effort to establish an affirmative action program to 
improve opportunities in employment for minorities and women. 

(e) To discriminate based on a person's age when such discrimination is required by 
state, federal or local law. 

(f) To refuse to enter a contract with an un-emancipated minor. 

(g) To refuse to admit to a place of public accommodation serving alcoholic 
beverages a person under the legal age for purchasing alcoholic beverages. 

(h) To refuse to admit to a place persons under eighteen (18) years of age to a 
business providing entertainment or selling literature which the operator of said 
business deems unsuitable for minors. 

(i) For an educational institution to limit the use of its facilities to those affiliated 
with such institution.  

(j) To provide discounts on products or service to students, minors and senior 
citizens, or members of an organization. 

(k) To discriminate in any arrangement for the sharing of a dwelling unit. 

(l) To restrict use of lavatories and locker room facilities on the basis of sex. 

(m) For a governmental institution to restrict any of its facilities or to restrict 
employment opportunities based on duly adopted institutional policies that 
conform to federal and state laws and regulations. 

(n) To restrict participation in an instructional program, athletic event or on an 
athletic team on the basis of age or sex. 

(o) Placing reasonable restrictions on breast feeding in an area open to the general 
public. 

Sec. 20-13. Nondiscrimination by Township contractors. 

(a) A written contract to which the Township, a political subdivision, or an agency 
thereof, is a party shall contain a covenant by the contractor and his/her 
subcontractors not to discriminate against an employee or applicant for 
employment with respect to hire, tenure, terms, conditions, or privileges of 
employment, including a benefit plan or system or a matter directly or indirectly 
related to employment, because of race, color, religion, national origin, age, sex, 
height, weight, marital status, sexual orientation, gender identity/expression,  
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genetic information or protected status or use by an individual of adaptive devices 
or aids. Breach of this covenant may be regarded as a material breach of the 
contract. 

(b) This section is also applicable to labor organizations, employment agencies, 
apprenticeships and job training programs. In addition, a labor organization shall 
not discriminate in its membership practices nor fail to fairly represent its 
membership in a grievance process because of religion, race, color, national 
origin, age, sex, height, weight, marital status, sexual orientation, gender 
identity/expression, genetic information, or protected status or use by an 
individual of adaptive devices or aids. 

Sec. 20-14.  Complaints. 

(a) Any person claiming to be discriminated against in violation of this ordinance 
may file with the Township Manager's Office a complaint, in writing, setting forth 
with reasonable specificity the person or persons alleged to have violated this 
Chapter, the specific nature of the violation and the date(s) of the alleged 
violation. A person filing a complaint must do so within 180 days of the incident 
forming the basis of the complaint. 

(b) To the extent permitted by law, all written complaints of discrimination in 
employment, public accommodation, public services, and housing received by the 
Township Manager's Office shall be kept confidential. 

(c) The Township Manager shall: 

(1) Review the complaint and seek to resolve the complaint within a reasonable 
time of receipt; or 

(2) Forward the complaint to the Complaint Review Committee.  

(d) Complaint Review Committee shall: 

(1)  Be responsible for receipt, recordation, investigation, mediation, conciliation, 
recommendation, and/or referral to the Office of the Township Attorney; 

(2) Ensure there are no undue burdens placed on a Claimant, which might 
discourage filing of a discrimination complaint; 

(3) Commence and complete the complaint investigation, mediation/conciliation, 
and recommendation process in a timely manner; 

(4) Hold any complaint investigation, mediation/conciliation and 
recommendation in abeyance pending the outcome of any state or federal 
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investigation being conducted or private cause of action regarding the same 
matter or incident forming the basis of the complaint; 

(5) Promulgate and publish rules and guidelines for processing, investigating, 
mediating/conciliating, and recommending resolution of the complaint; and 

(6) Refer a complaint it deems valid and sufficiently egregious directly to the 
Township Attorney for review and additional action. 

Sec. 20-15.  Investigation and hearing. 

(a) During an investigation, the Complaint Review Committee may request the 
appearance of witnesses and the production of materials, items, videos, books, 
papers, records or other documents that may be relevant to a violation or alleged 
violation of this Chapter. 

(b) If the Complaint Review Committee determines that the complaint and 
preliminary evidence gathered indicates a prima facie violation of any provision 
in this Chapter, the Complaint Review Committee shall conduct a hearing within 
90 days after completion of its preliminary investigation. The person alleged to 
have committed a violation (the “Respondent”) and the Claimant shall be sent by 
regular mail at least 14 days advance notice of the location and scheduled date 
and time of the hearing and a request to appear. At the hearing testimony will be 
taken. All testimony shall be on the record, under oath and either recorded or 
transcribed. Both Claimant and Respondent shall be allowed to testify, present 
evidence, bring witnesses to testify, and to cross-examine all witnesses at the 
hearing. Traditional court rules of evidence shall not apply. 

(c) A failure of either the Claimant or the Respondent to cooperate with the 
Complaint Review Committee may result in an adverse determination for that 
person at the hearing. 

Sec. 20-16.  Findings and recommendations. 

(a) The Complaint Review Committee shall make findings of fact based on the 
testimony and evidence introduced at the hearing and shall recommend such relief 
as the Complaint Review Committee deems appropriate. The findings and 
recommendations shall be served by regular mail on the Claimant and 
Respondent. The Claimant and Respondent shall have 30 days from the date the 
findings and recommendations are mailed to either: (1) comply with the findings 
and recommendations; or (2) appeal the findings and recommendations to the 
Ingham County Circuit Court. 

 



 
 

Page 13 of 15 
 

Section 20-17.  Available recommendations. 

 Complaint Review Committee recommendations may include, but are not limited 
to, one or more of the following: 

 (a) Ceasing the illegal conduct cited in the complaint and taking steps to 
 alleviate the effect of such illegal conduct; 

 (b) Providing that the Respondent apologize to the Claimant; 

 (c)  Closing the matter based upon a mediation/conciliation agreement of the 
 Claimant and Respondent; 

 (d) Paying actual damages for injury or loss; 

 (e) Hiring, reinstating, or promoting the Claimant, with or without back pay, or 
 providing such fringe benefits as the Claimant may have been denied; 

 (f) Selling or leasing of a housing or dwelling unit in question to the Claimant; 

 (g) Admitting the Claimant to a place of public accommodation or extending full 
 and equal use and enjoyment of said place of public accommodation; 

 (h) Paying some or all of the Claimant’s costs, incurred at any stage of review; 

 (i) Dismissing the complaint; and 

  (j)   Imposing costs against a Claimant for a frivolously filed claim. 
 
Sec. 20-18.  Penalties. 
 
(a) A violation of a prohibited act in this Chapter is designated a municipal civil 

infraction, is not a crime and shall not be punishable by imprisonment. 

(b) Schedule of civil fines. The violation shall be according to the following 
schedule: 

(1)  First violation…..$500.00 

(2)  Second violation…..$750.00 

(3)  Third (or any subsequent) violation…..$1000.00 

(c) Continuing violation. 

(1)  For an offense that is a single and discrete occurrence, a single violation shall 
accrue. Subsequent single and discrete occurrences shall result in additional 
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violations according to the above schedule. 

(2)  For offenses that are continuing in nature, rather than single and discrete, the 
first violation shall accrue with the first day of the occurrence, and 
subsequent violations shall accrue for each additional day of that occurrence 
(for example, an impermissible hiring practice that continues each day on an 
ongoing basis). 

(3) For continuing violations under subsection (c)(2), the day of the first 
occurrence shall be measured from the day of service of the Township 
Attorney’s complaint.   

 
Sec. 20-19.  Private actions for damages or injunctive relief. 
 
(a) An individual who is the victim of discriminatory action in violation of this 

Chapter may bring a civil action for appropriate injunctive relief or damages or 
both against the person(s) who acted in violation of this Chapter. 

(b) As used in subsection 20.15(a), "damages" means damages for injury or loss 
caused by each violation of this Chapter, including reasonable costs and attorney 
fees. 

(c) Private actions and remedies under this section shall be in addition to any actions 
for violations which the Township may take action. 

Section 2.  Severability.  If a court of competent jurisdiction declares any provision of this 
Ordinance, or a statutory provision referred to or adopted by reference herein, to be 
unenforceable, in whole or in part, such declaration shall only affect the provision held to be 
unenforceable and shall not affect any other part or provision.  Provided, however, that if a court 
of competent jurisdiction declares a penalty provision to exceed the authority of the Township, 
the penalty shall be construed as the maximum penalty that is determined by the court to be 
within the authority of the Township to impose. 

Section 3.  Repeal.  All ordinances or parts of ordinances in conflict or inconsistent with the 
provisions of this Ordinance are hereby repealed; provided that any violation charged before the 
effective date of this Ordinance under an ordinance provision repealed by this Ordinance shall 
continue under the ordinance provision then in effect. 
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Section 4.  Effective Date.  This ordinance shall take effect immediately after final publication.   

 

______________________________ 
C. J. Davis, Supervisor 
 
 

       ______________________________ 
       Evan Hope, Clerk 
 
  
 
I, Evan Hope, Clerk of the Charter Township of Delhi, do hereby certify that the above is a true 
action taken by the Delhi Charter Township Board of Trustees as follows: 
 
  First Reading:     September 17, 2013  
  First Publication (Posting):   September 22, 2013  
  Second Reading:    October 1, 2013  
  Second Publication (Posting):   October 6, 2013  
  Effective Date:     October 6, 2013  
 
        
 
       _________________________ 
       Evan Hope, Clerk 

 



Delhi Charter Township  
Department of Community Development 

 
MEMORANDUM 

 
 
TO:  John B. Elsinga, Township Manager 
 
FROM: Tracy L.C. Miller, Director of Community Development 
 
DATE:  Wednesday, September 25, 2013 
 
RE: MCACA Grant Application 
 
As you are aware, staff has been working to complete a grant application for submission to the 
Michigan Council for Arts and Cultural Affairs (MCACA).  MCACA is offering Capital Improvement 
Program grants which can provide funding for implementation of physical improvements to 
facilities that enhance arts and culture.  Staff believes that the proposed shade-sail system at the 
Veteran’s Memorial Garden amphitheatre is a project that meets the MCACA’s goals and could 
receive funding.   
 
The program offers grants up to a maximum of $75,000 at a match of 1:1.  The shade-sail system 
will cost $89,525 to purchase and install.  Our grant application will request ½ of that funding (to 
meet the 1:1 match ratio), which is $44,762.50.  This means that, should grant funding be 
awarded, the Township’s share of the project costs would also be $44,762.50.  
 
If grant funding is awarded, installation of the shade-sail system would occur in early spring of 
2014.  This would be in plenty of time for the annual summer concert series and, hopefully, 
additional outdoor performances.  As you know, the historical use of the amphitheatre has been 
significantly hindered due to the lack of shade, potential for extreme temperatures and complete 
exposure to the weather.  I know you are aware of past events that have been cancelled due to 
extreme heat.  However, even rain sprinkles have forced community performances to end early.  
Without some protection from the elements, future use of the amphitheater will be fairly limited in 
nature which will hinder our ability to host more arts and cultural events in the park.  These 
problems will be mitigated by the installation of the shade-sails. 
 
The MCACA grant application is due on October 1st and will be submitted that day.  However, for 
our application to be considered, we must show evidence of the Township Board’s support for the 
application and the shade-sail project.  Therefore, I would respectfully request that you forward 
this information, along with your support, to the Township Board for their consideration and action 
at the meeting that evening.  I am unable to provide a copy of the grant application because it is 
an e-application completed on-line but I’ve attached a drawing of the proposed shade-sail 
system, proposed budget, cost proposal and the grant guidelines for the Board’s review. 
 
 
Recommended Motion: 
 
To approve the submittal of a Michigan Council for Arts and Cultural 
Affairs Capital Improvement Program grant application for a sail shade 
system for the amphitheater in Veterans Memorial Gardens. 
 

Amy
Text Box
Attachment VII



BUDGET – DELHI TOWNSHIP 

 

Income 

 Unearned Income 

  Applicant Cash   $44,762.50 

 

Total Unearned Income     $44,762.50 

MCACA Grant Request     $44,762.50 

  Total Cash Income  $89,525 

  Total Project Income  $89,525 

 

Expenses 

 Cash Expenses     Cash  MCACA 

  Purchase of Shade Sail System  $28,387.50 $28,387.50 

  Installation of Shade Sail System $16,375 $16,375 

       $44,762.50 $44,762.50 

 

  Total Project Expense  $89,525 
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